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Albany Police Department

Albany Police Department is a Tier 2 agency, meaning they employed between 25 and 99
officers by July 1, 2019, the date this agency began submitting data on police stops to CJC. The
most recent data CJC has on staffing from DPSST indicates that Albany Police Department
employed 59 officers as of March 10, 2021. This agency is housed in Linn County and is located
in the county seat, Albany. From July 2020 through June 2021, Albany Police Department made
5,022 stops. 3 percent of these stops were of pedestrians and 97 percent were traffic stops.

The demographic makeup of Albany Police Department stops from July 2020 through June 2021
are:

Table 1: Percent of Stops by Demographic Group

White Black Latinx Asian/Pl Native American Middle Eastern

85.2% 2.4% 10.6% 1.3% 0.2% 0.3%

Of the 5,022 stops, they ended in the following dispositions:
Table 2: Percent of Stops Ending in Disposition

None/Warning Citation Search Arrest Missing

37.3% 28.5% 5.8% 6.2% 28.0%

The STOP program uses three analysis techniques to identify racial disparities in police stops:
Veil of Darkness, Predicted Disposition, and KPT Hit-Rate analysis. This year CJC analysts
estimated disparities between white drivers and Black, Latinx, Asian/PI, Native American, and
Middle Eastern drivers, respectively, when sample size was sufficient.

For Albany Police Department, sample size was sufficient to complete all three analyses: Veil of
Darkness, Predicted Disposition, and KPT Hit-Rate.

The below table displays this agency’s Veil of Darkness Results. A statistically significant odds
ratio greater than 1 indicates a disparity. No statistically significant disparity was identified.

Table 3: Veil of Darkness Results

Black Latinx Asian Native American Middle Eastern

- 1.33 - - -

The below table displays this agency’s Predicted Disposition results. A disparity is indicated
among Latinx and Native individuals, respectively, relative to white individuals.
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Table 4: Predicted Disposition Results

Citation Search Arrest Any Outcome

Race/Ethnicity =~ Actual Predicted Actual Predicted Actual Predicted Actual Predicted

Black 39.0% 39.1% 10.0% 9.2% 9.7% 7.2% 38.8% 37.1%
Latinx 47.8%* 41.6%* 6.2% 8.2% 5.2% 6.4% 41.6%* 37.1%*
Asian 52.5% 45.1% 3.9% 6.6% 39% 5.2% 45.8%  40.9%

Native American — — — 16.1% 7.6% 64.5%* 37.2%*

Middle Eastern ~ 41.2%  41.6% 20% 8.9% 0.0% 7.2% 37.5%  39.8%

The below table displays this agency’s KPT Hit-Rate results. No disparity was identified in the
Hit-Rate analysis.

Table 5: KPT Hit-Rate Results

White Black Latinx Asian Native American Middle Eastern

37.5% — 42.2% - - -

Albany Police Department was not referred to DPSST for additional technical assistance.
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Ashland Police Department

Ashland Police Department is a Tier 2 agency, meaning they employed between 25 and 99
officers by July 1, 2019, the date this agency began submitting data on police stops to CJC. The
most recent data CJC has on staffing from DPSST indicates that Ashland Police Department
employed 27 officers as of March 10, 2021. This agency is housed in Jackson County and is
located in the city of Ashland. From July 2020 through June 2021, Ashland Police Department
made 2,623 stops. 9 percent of these stops were of pedestrians and 91 percent were traffic stops.

The demographic makeup of Ashland Police Department stops from July 2020 through June
2021 are:

Table 6: Percent of Stops by Demographic Group

White Black Latinx Asian/PlI Native American Middle Eastern

83.5% 5.0% 7.5% 2.6% 0.2% 1.2%

Of the 2,623 stops, they ended in the following dispositions:
Table 7: Percent of Stops Ending in Disposition

None/Warning Citation Search Arrest Missing

70.5% 28.3% 1.3% 1.2% 0.0%

The STOP program uses three analysis techniques to identify racial disparities in police stops:
Veil of Darkness, Predicted Disposition, and KPT Hit-Rate analysis. This year CJC analysts
estimated disparities between white drivers and Black, Latinx, Asian/PI, Native American, and
Middle Eastern drivers, respectively, when sample size was sufficient.

For Ashland Police Department, sample size was sufficient to complete two of the three
analyses: Veil of Darkness and Predicted Disposition.

The below table displays this agency’s Veil of Darkness Results. A statistically significant odds
ratio greater than 1 indicates a disparity. A disparity is indicated for stops of Latinx individuals
compared to stops of white individuals.

Table 8: Veil of Darkness Results

Black Latinx Asian Native American Middle Eastern

- 233% - - -

The below table displays this agency’s Predicted Disposition results. No disparity was identified
in the Predicted Disposition analysis.
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Table 9: Predicted Disposition Results

Citation Search Arrest Any Outcome

Race/Ethnicity ~ Actual Predicted Actual Predicted Actual Predicted Actual Predicted

Black 16.5% 27.4% 08% 1.4% 04% 1.6% 17.2% 28.5%
Latinx 21.9% 24.9% 16% 1.0% 09% 1.1% 22.6% 26.0%
Asian - - - - - - - -

Native American

Middle Eastern  8.5%  20.2% 0.0% 1.2% 0.0% 1.5% 8.5% 21.4%

Ashland Police Department was not referred to DPSST for additional technical assistance.
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Astoria Police Department

Astoria Police Department is a Tier 3 agency, meaning they employed between 1 and 24 officers
by July 1, 2020, the date this agency began submitting data on police stops to CJC. The most
recent data CJC has on staffing from DPSST indicates that Astoria Police Department employed
17 officers as of March 10, 2021. This agency is housed in Clatsop County and is located in the
city of Astoria. From July 2020 through June 2021, Astoria Police Department made 2,934 stops.
0 percent of these stops were of pedestrians and 100 percent were traffic stops.

The demographic makeup of Astoria Police Department stops from July 2020 through June 2021
are:

Table 10: Percent of Stops by Demographic Group

White Black Latinx Asian/PlI Native American Middle Eastern

90.8% 2.0% 5.0% 1.6% 0.2% 0.4%

Of the 2,934 stops, they ended in the following dispositions:
Table 11: Percent of Stops Ending in Disposition

None/Warning Citation Search Arrest Missing

85.2% 14.5% 0.0% 0.3% 0.0%

The STOP program uses three analysis techniques to identify racial disparities in police stops:
Veil of Darkness, Predicted Disposition, and KPT Hit-Rate analysis. This year CJC analysts
estimated disparities between white drivers and Black, Latinx, Asian/PI, Native American, and
Middle Eastern drivers, respectively, when sample size was sufficient.

For Astoria Police Department, sample size was sufficient to complete one of the three analyses,
Predicted Disposition.

The below table displays this agency’s Predicted Disposition results. No disparity was identified
in the Predicted Disposition analysis.
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Table 12: Predicted Disposition Results

Citation Search Arrest Any Outcome

Race/Ethnicity ~ Actual Predicted Actual Predicted Actual Predicted Actual Predicted

Black - - - - - - - -
Latinx 26.0% 16.4% - - 0.0% 0.3% 26.0% 16.6%
Asian 12.8% 14.0% - - 0.0% 0.1% 12.8% 14.2%

Native American — - - - — _ _ _

Middle Eastern  — — - — - _ _ _

Astoria Police Department was not referred to DPSST for additional technical assistance.
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Aumsville Police Department

Aumsville Police Department is a Tier 3 agency, meaning they employed between 1 and 24
officers by July 1, 2020, the date this agency began submitting data on police stops to CJC. The
most recent data CJC has on staffing from DPSST indicates that Aumsville Police Department
employed 7 officers as of March 10, 2021. This agency is housed in Marion County and is
located in the city of Aumsville. From July 2020 through June 2021, Aumsville Police
Department made 799 stops. 2 percent of these stops were of pedestrians and 98 percent were
traffic stops.

The demographic makeup of Aumsville Police Department stops from July 2020 through June
2021 are:

Table 13: Percent of Stops by Demographic Group

White Black Latinx Asian/PI Native American Middle Eastern

82.0% 1.1% 14.1% 2.5% 0.0% 0.3%

Of the 799 stops, they ended in the following dispositions:
Table 14: Percent of Stops Ending in Disposition

None/Warning Citation Search Aurrest Missing

71.1% 27.0% 3.0% 1.5% 0.0%

The STOP program uses three analysis techniques to identify racial disparities in police stops:
Veil of Darkness, Predicted Disposition, and KPT Hit-Rate analysis. This year CJC analysts
estimated disparities between white drivers and Black, Latinx, Asian/Pl, Native American, and
Middle Eastern drivers, respectively, when sample size was sufficient.

For Aumsville Police Department, sample size was sufficient to complete one of the three
analyses, Predicted Disposition.

The below table displays this agency’s Predicted Disposition results. No disparity was identified
in the Predicted Disposition analysis.
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Table 15: Predicted Disposition Results

Citation Search Arrest Any Outcome

Race/Ethnicity ~ Actual Predicted Actual Predicted Actual Predicted Actual Predicted

Black - - - - - - _ _
Latinx 31.5% 29.0% 55% 2.9% 35% 1.7% 33.6% 29.8%
Asian - - - - - - _ _
Native American — - - - - - _ _

Middle Eastern  — — - — - _ _ _

Aumsville Police Department was not referred to DPSST for additional technical assistance.
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Baker City Police Department

Baker City Police Department is a Tier 3 agency, meaning they employed between 1 and 24
officers by July 1, 2020, the date this agency began submitting data on police stops to CJC. The
most recent data CJC has on staffing from DPSST indicates that Baker City Police Department
employed 15 officers as of March 10, 2021. This agency is housed in Baker County and is
located in Baker City. From July 2020 through June 2021, Baker City Police Department made
1,030 stops. 1 percent of these stops were of pedestrians and 99 percent were traffic stops.

The demographic makeup of Baker City Police Department stops from July 2020 through June
2021 are:

Table 16: Percent of Stops by Demographic Group

White Black Latinx Asian/PlI Native American Middle Eastern

90.2% 2.4% 6.2% 0.7% 0.4% 0.1%

Of the 1,030 stops, they ended in the following dispositions:
Table 17: Percent of Stops Ending in Disposition

None/Warning Citation Search Arrest Missing

84.0% 15.5% 0.4% 0.5% 0.0%

The STOP program uses three analysis techniques to identify racial disparities in police stops:
Veil of Darkness, Predicted Disposition, and KPT Hit-Rate analysis. This year CJC analysts
estimated disparities between white drivers and Black, Latinx, Asian/PI, Native American, and
Middle Eastern drivers, respectively, when sample size was sufficient.

For Baker City Police Department, sample size was sufficient to complete one of the three
analyses, Predicted Disposition.

The below table displays this agency’s Predicted Disposition results. No disparity was identified
in the Predicted Disposition analysis.
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Table 18: Predicted Disposition Results

Citation Search Arrest Any Outcome

Race/Ethnicity ~ Actual Predicted Actual Predicted Actual Predicted Actual Predicted

Black - - - - - - _ _
Latinx 11.1% 13.1% 0.0% 0.5% 16% 0.6% 125% 14.2%
Asian - - - - - - _ _
Native American — - - - - - _ _

Middle Eastern  — — - — - _ _ _

Baker City Police Department was not referred to DPSST for additional technical assistance.
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Baker County Sheriff’s Office

Baker County Sheriff’s Office is a Tier 3 agency, meaning they employed between 1 and 24
officers by July 1, 2020, the date this agency began submitting data on police stops to CJC. The
most recent data CJC has on staffing from DPSST indicates that Baker County Sheriff’s Office
employed 16 officers as of March 10, 2021. This agency is housed in Baker County. From July
2020 through June 2021, Baker County Sheriff’s Office made 648 stops. 1 percent of these stops
were of pedestrians and 99 percent were traffic stops.

The demographic makeup of Baker County Sheriff’s Office stops from July 2020 through June
2021 are:

Table 19: Percent of Stops by Demographic Group

White Black Latinx Asian/PlI Native American Middle Eastern

84.4% 3.7% 7.7% 2.5% 0.0% 1.7%

Of the 648 stops, they ended in the following dispositions:
Table 20: Percent of Stops Ending in Disposition

None/Warning Citation Search Arrest Missing

83.0% 15.7% 1.9% 1.2% 0.0%

The STOP program uses three analysis techniques to identify racial disparities in police stops:
Veil of Darkness, Predicted Disposition, and KPT Hit-Rate analysis. This year CJC analysts
estimated disparities between white drivers and Black, Latinx, Asian/PI, Native American, and
Middle Eastern drivers, respectively, when sample size was sufficient.

For Baker County Sheriff’s Office, sample size was insufficient to complete any of the three
analyses.

Baker County Sheriff’s Office was not referred to DPSST for additional technical assistance.
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Bandon Police Department

Bandon Police Department is a Tier 3 agency, meaning they employed between 1 and 24 officers
by July 1, 2020, the date this agency began submitting data on police stops to CJC. The most
recent data CJC has on staffing from DPSST indicates that Bandon Police Department employed
6 officers as of March 10, 2021. This agency is housed in Coos County and is located in the city
of Bandon. From July 2020 through June 2021, Bandon Police Department made 723 stops. 2
percent of these stops were of pedestrians and 98 percent were traffic stops.

The demographic makeup of Bandon Police Department stops from July 2020 through June 2021
are:

Table 21: Percent of Stops by Demographic Group

White Black Latinx Asian/PlI Native American Middle Eastern

85.5% 1.8% 7.2% 4.0% 0.0% 1.5%

Of the 723 stops, they ended in the following dispositions:
Table 22: Percent of Stops Ending in Disposition

None/Warning Citation Search Arrest Missing

67.2% 32.4% 0.3% 0.4% 0.0%

The STOP program uses three analysis techniques to identify racial disparities in police stops:
Veil of Darkness, Predicted Disposition, and KPT Hit-Rate analysis. This year CJC analysts
estimated disparities between white drivers and Black, Latinx, Asian/Pl, Native American, and
Middle Eastern drivers, respectively, when sample size was sufficient.

For Bandon Police Department, sample size was sufficient to complete one of the three analyses,
Predicted Disposition.

The below table displays this agency’s Predicted Disposition results. No disparity was identified
in the Predicted Disposition analysis.


https://www.oregon.gov/cjc/CJC%20Document%20Library/STOP_REPORT_2021_FINAL.pdf

Link to Revised December 2021 STOP Report

Table 23: Predicted Disposition Results

Citation Search Arrest Any Outcome

Race/Ethnicity ~ Actual Predicted Actual Predicted Actual Predicted Actual Predicted

Black - - - - - - _ _
Latinx 36.5% 37.5% 0.0% 1.1% 0.0% 1.4% 36.5% 38.4%
Asian - - - - - - _ _
Native American — - - - - - _ _

Middle Eastern  — — - — - _ _ _

Bandon Police Department was not referred to DPSST for additional technical assistance.
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Beaverton Police Department

Beaverton Police Department is a Tier 1 agency, meaning they employed 100 or more officers by
July 1, 2018, the date this agency began submitting data on police stops to CJC. The most recent
data CJC has on staffing from DPSST indicates that Beaverton Police Department employed 139
officers as of March 10, 2021. This agency is housed in Washington County and is located in the
city of Beaverton. From July 2020 through June 2021, Beaverton Police Department made
12,932 stops. 4 percent of these stops were of pedestrians and 96 percent were traffic stops.

The demographic makeup of Beaverton Police Department stops from July 2020 through June
2021 are:

Table 24: Percent of Stops by Demographic Group

White Black Latinx Asian/Pl Native American Middle Eastern

64.2% 9.1% 18.5% 5.1% 0.5% 2.5%

Of the 12,932 stops, they ended in the following dispositions:
Table 25: Percent of Stops Ending in Disposition

None/Warning Citation Search Arrest Missing

53.8% 39.5% 3.9% 6.6% 0.0%

The STOP program uses three analysis techniques to identify racial disparities in police stops:
Veil of Darkness, Predicted Disposition, and KPT Hit-Rate analysis. This year CJC analysts
estimated disparities between white drivers and Black, Latinx, Asian/PI, Native American, and
Middle Eastern drivers, respectively, when sample size was sufficient.

For Beaverton Police Department, sample size was sufficient to complete all three analyses: Veil
of Darkness, Predicted Disposition, and KPT Hit-Rate.

The below table displays this agency’s Veil of Darkness Results. A statistically significant odds
ratio greater than 1 indicates a disparity. No statistically significant disparity was identified.

Table 26: Veil of Darkness Results

Black Latinx Asian Native American Middle Eastern

11 0.91 0.7 - 0.61

The below table displays this agency’s Predicted Disposition results. A disparity is indicated
among Latinx and Asian individuals, respectively, relative to white individuals.
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Table 27: Predicted Disposition Results

Citation Search Arrest Any Outcome

Race/Ethnicity =~ Actual Predicted Actual Predicted Actual Predicted Actual Predicted

Black 34.4% 35.1% 49% 5.1% 71% 7.0% 39.8%  40.4%
Latinx 38.3% 36.8% 6.1%* 4.6%* 7.4% 6.3% 43.6%* 41.2%*
Asian 44.4%* 40.2%* 2.5% 3.6% 3.5% 4.9% 46.4% 43.7%

Native American 37.0%  33.2% 6.8% 4.9% 10.4% 7.1% 43.5% 37.8%
Middle Eastern  30.3%  33.2% 20% 4.4% 3.0% 6.0% 32.6%  38.0%

The below table displays this agency’s KPT Hit-Rate results. No disparity was identified in the
Hit-Rate analysis.

Table 28: KPT Hit-Rate Results

White Black Latinx Asian Native American Middle Eastern

61.6% 53.3% 63.7% 57.1% - -

Beaverton Police Department was not referred to DPSST for additional technical assistance.
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Bend Police Department

Bend Police Department is a Tier 2 agency, meaning they employed between 25 and 99 officers
by July 1, 2019, the date this agency began submitting data on police stops to CJC. The most
recent data CJC has on staffing from DPSST indicates that Bend Police Department employed
100 officers as of March 10, 2021. This agency is housed in Deschutes County and is located in
the city of Bend. From July 2020 through June 2021, Bend Police Department made 4,631 stops.
0 percent of these stops were of pedestrians and 100 percent were traffic stops.

The demographic makeup of Bend Police Department stops from July 2020 through June 2021
are:

Table 29: Percent of Stops by Demographic Group

White Black Latinx Asian/PlI Native American Middle Eastern

88.7% 1.7% 7.7% 1.3% 0.2% 0.5%

Of the 4,631 stops, they ended in the following dispositions:
Table 30: Percent of Stops Ending in Disposition

None/Warning Citation Search Arrest Missing

31.5% 64.9% 4.8% 3.6% 0.0%

The STOP program uses three analysis techniques to identify racial disparities in police stops:
Veil of Darkness, Predicted Disposition, and KPT Hit-Rate analysis. This year CJC analysts
estimated disparities between white drivers and Black, Latinx, Asian/PI, Native American, and
Middle Eastern drivers, respectively, when sample size was sufficient.

For Bend Police Department, sample size was sufficient to complete two of the three analyses:
Veil of Darkness and Predicted Disposition.

The below table displays this agency’s Veil of Darkness Results. A statistically significant odds
ratio greater than 1 indicates a disparity. No statistically significant disparity was identified.

Table 31: Veil of Darkness Results

Black Latinx Asian Native American Middle Eastern

_ 1 _ _ _

The below table displays this agency’s Predicted Disposition results. No disparity was identified
in the Predicted Disposition analysis.
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Table 32: Predicted Disposition Results

Citation Search Arrest Any Outcome

Race/Ethnicity ~ Actual Predicted Actual Predicted Actual Predicted Actual Predicted

Black 61.8% 63.7% 8.4% 7.5% 6.4% 5.2% 64.2% 66.1%
Latinx 66.0% 67.2% 8.0% 6.7% 5.8% 4.6% 68.4% 68.9%
Asian 54.0% 61.3% 48% 4.6% 24% 3.2% 55.8% 63.1%

Native American

Middle Eastern  60.0% 65.6% 3.9% 5.0% 20% 4.0% 60.8% 68.1%

Bend Police Department was not referred to DPSST for additional technical assistance.
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Benton County Sheriff’s Office

Benton County Sheriff’s Office is a Tier 2 agency, meaning they employed between 25 and 99
officers by July 1, 2019, the date this agency began submitting data on police stops to CJC. The
most recent data CJC has on staffing from DPSST indicates that Benton County Sherift’s Office
employed 34 officers as of March 10, 2021. This agency is housed in Benton County. From July
2020 through June 2021, Benton County Sheriff’s Office made 5,230 stops. 0 percent of these
stops were of pedestrians and 100 percent were traffic stops.

The demographic makeup of Benton County Sheriff’s Office stops from July 2020 through June
2021 are:

Table 33: Percent of Stops by Demographic Group

White Black Latinx Asian/PlI Native American Middle Eastern

85.8% 3.3% 7.6% 2.2% 0.3% 0.7%

Of the 5,230 stops, they ended in the following dispositions:
Table 34: Percent of Stops Ending in Disposition

None/Warning Citation Search Arrest Missing

72.4% 21.4% 2.2% 2.1% 4.0%

The STOP program uses three analysis techniques to identify racial disparities in police stops:
Veil of Darkness, Predicted Disposition, and KPT Hit-Rate analysis. This year CJC analysts
estimated disparities between white drivers and Black, Latinx, Asian/PI, Native American, and
Middle Eastern drivers, respectively, when sample size was sufficient.

For Benton County Sheriff’s Office, sample size was sufficient to complete two of the three
analyses: Veil of Darkness and Predicted Disposition.

The below table displays this agency’s Veil of Darkness Results. A statistically significant odds
ratio greater than 1 indicates a disparity. No statistically significant disparity was identified.

Table 35: Veil of Darkness Results

Black Latinx Asian Native American Middle Eastern

- 1.16 - - -

The below table displays this agency’s Predicted Disposition results. No disparity was identified
in the Predicted Disposition analysis.
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Table 36: Predicted Disposition Results

Citation Search Arrest Any Outcome

Race/Ethnicity ~ Actual Predicted Actual Predicted Actual Predicted Actual Predicted

Black 19.4% 22.9% 3.8% 2.3% 1.1% 1.7% 20.8% 23.7%
Latinx 19.2% 22.2% 12% 2.2% 0.9% 1.8% 19.4% 23.3%
Asian 26.1% 22.7% 04% 2.0% 0.0% 1.5% 25.4% 23.4%

Native American 5.1%  24.8% 0.0% 1.8% 0.0% 1.6% 48% 25.2%
Middle Eastern  19.2% 18.7% 0.0% 2.4% 0.0% 1.7% 18.2% 19.7%

Benton County Sheriff’s Office was not referred to DPSST for additional technical assistance.
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Black Butte Ranch Police Department

Black Butte Ranch Police Department is a Tier 3 agency, meaning they employed between 1 and
24 officers by July 1, 2020, the date this agency began submitting data on police stops to CJC.
The most recent data CJC has on staffing from DPSST indicates that Black Butte Ranch Police
Department employed 7 officers as of March 10, 2021. This agency is housed in Deschutes
County and is located in the community, Black Butte Ranch. From July 2020 through June 2021,
Black Butte Ranch Police Department made 480 stops. 0 percent of these stops were of
pedestrians and 100 percent were traffic stops.

The demographic makeup of Black Butte Ranch Police Department stops from July 2020
through June 2021 are:

Table 37: Percent of Stops by Demographic Group

White Black Latinx Asian/PI Native American Middle Eastern

88.3% 1.5% 6.5% 2.3% 0.0% 1.5%

Of the 480 stops, they ended in the following dispositions:
Table 38: Percent of Stops Ending in Disposition

None/Warning Citation Search Aurrest Missing

72.9% 27.1% 0.0% 0.0% 0.0%

The STOP program uses three analysis techniques to identify racial disparities in police stops:
Veil of Darkness, Predicted Disposition, and KPT Hit-Rate analysis. This year CJC analysts
estimated disparities between white drivers and Black, Latinx, Asian/Pl, Native American, and
Middle Eastern drivers, respectively, when sample size was sufficient.

For Black Butte Ranch Police Department, sample size was insufficient to complete any of the
three analyses.

Black Butte Ranch Police Department was not referred to DPSST for additional technical
assistance.


https://www.oregon.gov/cjc/CJC%20Document%20Library/STOP_REPORT_2021_FINAL.pdf

Link to Revised December 2021 STOP Report

Boardman Police Department

Boardman Police Department is a Tier 3 agency, meaning they employed between 1 and 24
officers by July 1, 2020, the date this agency began submitting data on police stops to CJC. The
most recent data CJC has on staffing from DPSST indicates that Boardman Police Department
employed 11 officers as of March 10, 2021. This agency is housed in Morrow County and is
located in the city of Boardman. From July 2020 through June 2021, Boardman Police
Department made 85 stops. 0 percent of these stops were of pedestrians and 100 percent were
traffic stops.

The demographic makeup of Boardman Police Department stops from July 2020 through June
2021 are:

Table 39: Percent of Stops by Demographic Group

White Black Latinx Asian/PI Native American Middle Eastern

56.0% 3.6% 40.5% 0.0% 0.0% 0.0%

Of the 85 stops, they ended in the following dispositions:
Table 40: Percent of Stops Ending in Disposition

None/Warning Citation Search Aurrest Missing

75.3% 21.2% 2.4% 3.5% 0.0%

The STOP program uses three analysis techniques to identify racial disparities in police stops:
Veil of Darkness, Predicted Disposition, and KPT Hit-Rate analysis. This year CJC analysts
estimated disparities between white drivers and Black, Latinx, Asian/Pl, Native American, and
Middle Eastern drivers, respectively, when sample size was sufficient.

For Boardman Police Department, sample size was insufficient to complete any of the three
analyses.

Boardman Police Department was not referred to DPSST for additional technical assistance.
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Brookings Police Department

Brookings Police Department is a Tier 3 agency, meaning they employed between 1 and 24
officers by July 1, 2020, the date this agency began submitting data on police stops to CJC. The
most recent data CJC has on staffing from DPSST indicates that Brookings Police Department
employed 17 officers as of March 10, 2021. This agency is housed in Curry County and is
located in the city of Brookings. From July 2020 through June 2021, Brookings Police
Department made 1,803 stops. 0 percent of these stops were of pedestrians and 100 percent were
traffic stops.

The demographic makeup of Brookings Police Department stops from July 2020 through June
2021 are:

Table 41: Percent of Stops by Demographic Group

White Black Latinx Asian/PI Native American Middle Eastern

86.2% 1.6% 9.2% 2.2% 0.2% 0.6%

Of the 1,803 stops, they ended in the following dispositions:
Table 42: Percent of Stops Ending in Disposition

None/Warning Citation Search Aurrest Missing

87.9% 12.0% 0.0% 0.1% 0.0%

The STOP program uses three analysis techniques to identify racial disparities in police stops:
Veil of Darkness, Predicted Disposition, and KPT Hit-Rate analysis. This year CJC analysts
estimated disparities between white drivers and Black, Latinx, Asian/Pl, Native American, and
Middle Eastern drivers, respectively, when sample size was sufficient.

For Brookings Police Department, sample size was sufficient to complete one of the three
analyses, Predicted Disposition.

The below table displays this agency’s Predicted Disposition results. A disparity is indicated
among Latinx individuals relative to white individuals.
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Table 43: Predicted Disposition Results

Citation Search Arrest Any Outcome

Race/Ethnicity =~ Actual Predicted Actual Predicted Actual Predicted Actual Predicted

Black - - - - - - _ _
Latinx 22.3%* 12.1%* - - 0.0% 0.0% 22.3%* 12.2%*
Asian - - - - - - _ _
Native American — - - - - - _ _

Middle Eastern  — - — — _ _ _

Brookings Police Department was not referred to DPSST for additional technical assistance.
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Butte Falls Police Department

Butte Falls Police Department is a Tier 3 agency, meaning they employed between 1 and 24
officers by July 1, 2020, the date this agency began submitting data on police stops to CJC. The
most recent data CJC has on staffing from DPSST indicates that Butte Falls Police Department
employed 3 officers as of March 10, 2021. This agency is housed in Jackson County and is
located in the city of Butte Falls. From July 2020 through June 2021, Butte Falls Police
Department made 9 stops. 0 percent of these stops were of pedestrians and 100 percent were
traffic stops.

The demographic makeup of Butte Falls Police Department stops from July 2020 through June
2021 are:

Table 44: Percent of Stops by Demographic Group

White Black Latinx Asian/Pl Native American Middle Eastern

100.0% 0.0% 0.0% 0.0% 0.0% 0.0%

Of the 9 stops, they ended in the following dispositions:
Table 45: Percent of Stops Ending in Disposition

None/Warning Citation Search Aurrest Missing

66.7% 33.3% 0.0% 0.0% 0.0%

The STOP program uses three analysis techniques to identify racial disparities in police stops:
Veil of Darkness, Predicted Disposition, and KPT Hit-Rate analysis. This year CJC analysts
estimated disparities between white drivers and Black, Latinx, Asian/PIl, Native American, and
Middle Eastern drivers, respectively, when sample size was sufficient.

For Butte Falls Police Department, sample size was insufficient to complete any of the three
analyses.

Butte Falls Police Department was not referred to DPSST for additional technical assistance.


https://www.oregon.gov/cjc/CJC%20Document%20Library/STOP_REPORT_2021_FINAL.pdf

Link to Revised December 2021 STOP Report

Canby Police Department

Canby Police Department is a Tier 2 agency, meaning they employed between 25 and 99 officers
by July 1, 2019, the date this agency began submitting data on police stops to CJC. The most
recent data CJC has on staffing from DPSST indicates that Canby Police Department employed
27 officers as of March 10, 2021. This agency is housed in Clackamas County and is located in
the city of Canby. From July 2020 through June 2021, Canby Police Department made 2,302
stops. 1 percent of these stops were of pedestrians and 99 percent were traffic stops.

The demographic makeup of Canby Police Department stops from July 2020 through June 2021
are:

Table 46: Percent of Stops by Demographic Group

White Black Latinx Asian/Pl Native American Middle Eastern

74.2% 1.6% 21.2% 1.9% 0.4% 0.7%

Of the 2,302 stops, they ended in the following dispositions:
Table 47: Percent of Stops Ending in Disposition

None/Warning Citation Search Arrest Missing

78.9% 18.5% 2.4% 2.5% 0.0%

The STOP program uses three analysis techniques to identify racial disparities in police stops:
Veil of Darkness, Predicted Disposition, and KPT Hit-Rate analysis. This year CJC analysts
estimated disparities between white drivers and Black, Latinx, Asian/PI, Native American, and
Middle Eastern drivers, respectively, when sample size was sufficient.

For Canby Police Department, sample size was sufficient to complete all three analyses: Veil of
Darkness, Predicted Disposition, and KPT Hit-Rate.

The below table displays this agency’s Veil of Darkness Results. A statistically significant odds
ratio greater than 1 indicates a disparity. No statistically significant disparity was identified.

Table 48: Veil of Darkness Results

Black Latinx Asian Native American Middle Eastern

- 0.94 - - -

The below table displays this agency’s Predicted Disposition results. A disparity is indicated
among Latinx individuals relative to white individuals.


https://www.oregon.gov/cjc/CJC%20Document%20Library/STOP_REPORT_2021_FINAL.pdf

Link to Revised December 2021 STOP Report

Table 49: Predicted Disposition Results

Citation Search Arrest Any Outcome

Race/Ethnicity =~ Actual Predicted Actual Predicted Actual Predicted Actual Predicted

Black 15.4% 18.1% 49% 3.8% 49% 4.2% 19.5% 21.9%
Latinx 22.8%* 17.8%* 4.2% 3.6% 3.7% 3.4% 26.0%* 21.1%*
Asian 13.2% 14.1% 0.0% 2.7% 0.0% 2.5% 13.2% 16.4%

Native American — — - - — _ _ _

Middle Eastern  — - - — - _ _ _

The below table displays this agency’s KPT Hit-Rate results. No disparity was identified in the
Hit-Rate analysis.

Table 50: KPT Hit-Rate Results

White Black Latinx Asian Native American Middle Eastern

73.6% — 68.4% - - -

Canby Police Department was not referred to DPSST for additional technical assistance.
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Cannon Beach Police Department

Cannon Beach Police Department is a Tier 3 agency, meaning they employed between 1 and 24
officers by July 1, 2020, the date this agency began submitting data on police stops to CJC. The
most recent data CJC has on staffing from DPSST indicates that Cannon Beach Police
Department employed 7 officers as of March 10, 2021. This agency is housed in Clatsop County
and is located in the city of Cannon Beach. From July 2020 through June 2021, Cannon Beach
Police Department made 1,856 stops. 16 percent of these stops were of pedestrians and 84
percent were traffic stops.

The demographic makeup of Cannon Beach Police Department stops from July 2020 through
June 2021 are:

Table 51: Percent of Stops by Demographic Group

White Black Latinx Asian/PI Native American Middle Eastern

82.8% 2.3% 8.8% 3.4% 0.3% 2.4%

Of the 1,856 stops, they ended in the following dispositions:
Table 52: Percent of Stops Ending in Disposition

None/Warning Citation Search Aurrest Missing

81.6% 18.3% 0.0% 0.1% 0.0%

The STOP program uses three analysis techniques to identify racial disparities in police stops:
Veil of Darkness, Predicted Disposition, and KPT Hit-Rate analysis. This year CJC analysts
estimated disparities between white drivers and Black, Latinx, Asian/Pl, Native American, and
Middle Eastern drivers, respectively, when sample size was sufficient.

For Cannon Beach Police Department, sample size was sufficient to complete one of the three
analyses, Predicted Disposition.

The below table displays this agency’s Predicted Disposition results. No 